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Why offer sabbaticals?

■ Burnout prevention→
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Sabbatical Policy Considerations

■ Evaluating sabbatical requests→ Explain your companies approval procedure in your policy 
to maintain transparency

■ Employee agreement post-sabbatical→You may also choose to add a clause that requires 
your employees to work for your company for a set period after taking sabbatical leave. This 
prevents employees from taking a sabbatical to gain new skills and bring those skills to 
another organization.    

■ Required notice→ Consider how far in advance an employee should notify you of their 
sabbatical plans. Two or three monthsɄ notice is common.

■ Maximum length of work→ Consider the maximum amount if time you can run your 
organization without your employees. You may have a set maximum length or maximum 
length which varies on years of service. Alternatively, you may consider leave on a 
case-by-case basis. 
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Company Beneϗts Duration Eligibility

Accenture Unpaid 3 months None stated

Adobe Paid 4-6 weeks 5 years continuous tenure

Basecamp Paid 6 weeks 5 years tenure

Boston Consulting Group

Basecamp
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